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研究成果の概要（和文）：平成24年26年度にかけて、異文化コミュニケーションにとって重要な言語事象の一つと考え
られる国際的な合併買収の前後のコミュニケーションや人事システムの相違に関して事例研究を実施し、その成果を国




研究成果の概要（英文）：This study was conducted from 2012 through 2014, and looked into the differences 
in human resource management systems and differences in communication before and after international 
mergers and acquisitions as one of important speech events. The results of the study were presented at 
international conferences. The presentation papers were published as the electric conference proceedings. 
A paper, “A Culture Clash in International Merger and Acquisition: A Case Study” was published in the 
MNE Academic Journal 7 (peer-reviewed journal). This study clarified the importance of knowledge transfer 
for multinational enterprises (MNEs). Therefore, the follow-up survey questionnaire was conducted to 
examine how English proficiency, intercultural understanding, and professional competence influenced MNE 
























































































の助言を受けた。また平成 25年 3月 1日に
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